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20.8 Formal Grievance Procedure.

E. Step 3 Arbitration.

(3). Authority of the Arbitrator.

b. Except for grievance allegations regarding Article 9, Wwhere an
administrator has made a judgment involving the exercise of discretion, such
as decisions regarding tenure or promotion, the arbitrator shall not substitute
the arbitrator's judgment for that of the administrator. Nor shall the arbitrator
review such decision except for the purpose of determining whether the
decision has violated the Collective Bargaining Agreement. If the arbitrator
determines that the Collective Bargaining Agreement has been violated, the
arbitrator shall direct the University to take appropriate action. An arbitrator
may award back salary where the arbitrator determines that the employee is
not receiving the appropriate salary from the University, but the arbitrator may
not award other monetary damages or penalties. If notice that further
employment will not be offered is not given on time, the arbitrator may direct
the University to renew the appointment only upon a finding that no other
remedy is adequate, and that the notice was given so late that (a) the
employee was deprived of reasonable opportunity to seek other employment,
or (b) the employee actually rejected an offer of comparable employment
which the employee otherwise would have accepted.




